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Thur sday,

THURSDAY, MAY 25, 2023, 9:00 A M
---000---
CHAI RVAN ROBB: Good nmorning. It's 9:00 a.m,
May 25th, and this is the Public Enpl oyees Benefit

Program board neeting. We will go to Agenda Item Nunber 1

and roll

t oday.

call. WII you please call the roll.

M5. LUNZ: Chair Robb.

CHAl RMVAN ROBB: Here.

M5. LUNZ: Betsy Aiello.

MEMBER Al ELLO.  Here.

M5. LUNZ: Ji m Bar nes.

MEMBER BARNES: Here.

M5. LUNZ: April Caughron.

MEMBER CAUGHRON: Here.

M5. LUNZ: Leslie Bittleston is excused today.
Jenni fer McC endon.

MEMBER MCCLENDON:  Here.

M5. LUNZ: Tom Verducci .

MEMBER VERDUCCI : Here.

M5. LUNZ: Mchelle Kelley.

MEMBER KELLEY: Here.

M5. LUNZ: And Janelle Wodward is al so excused

W have a quorum
CAPI TOL REPORTERS (775) 882-5322
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CHAI RVAN ROBB: Thank you very nuch

W will nove on to Agenda Item Nunber 2, public
comrent. Public comment will be taken during this agenda
item No action may be taken on this matter raised on the
itemunl ess included on a future agenda. Do we have any
public comment this norning?

MR HOPKINS: Yes, we do, Chair Robb. [I'm
getting the slide brought up right now It |ooks |ike we
have about three currently.

CHAI RVAN ROBB: Gkay. Thank you.

MR HOPKINS: As a rem nder, Zoomis used for
public comment only. This is streamng |live on the PEBP
YouTube channel if you want to watch it there. The YouTube
link is located on the agenda.

For those who have joined for public comrent,
your nanme or |ast four digits of your phone nunber wll be
announced and you w Il be advised you have been unnmuted. As
a rem nder, for those on the phone, please press star six to
unmute. Please slowy state and spell your name for the
record and then proceed with your comments. Due to tine
considerations, each caller wll be limted to three m nutes.

WIl the caller with the last four digits 0891
pl ease press -- please slowy state and spell your nane for

the record and press star six to unnute if you wi sh to nmake
CAPI TOL REPORTERS (775) 882-5322
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public comment. Caller with last four of 0891, you have
perm ssion to speak. Press star six to unnute if you wish to
make public conment.

M5. LAIRD: Good norning, Chair Robb and fellow
conm ttee nenbers. For the record, this is Terri Laird,
spelled T-e-r-r-i L-a-i-r-d. |'mthe executive director at
RPEN, the Retired Public Enployees of Nevada, where we
represent nearly 8,000 due-payi ng nenbers and 17 chapters
statewi de. RPEN, created in 1976, is a non-profit,
non- partisan organi zation.

| amtestifying today in dismay that you're
having to repl aci ng your executive officer while we're facing
the close of the 82nd | egislative session and al so dealing
with open enrollnent at the sanme tinme. Wile we do w sh
Ms. Rich good luck in her new venture, we're hopeful this
board wll be able to replace her and nove quickly as
possi ble to do so.

W were happy to hear that Ms. G over was wlling
to step in, whether for a short while or |onger, because her
past experience is very nmuch needed at this point. W w sh
the board nmuch luck in the process. And we'll |ook forward
to working with the next executive officer.

On a personal |evel, RPEN nenbers have cone to

enjoy the opportunity to reach out to the last two executive
CAPI TOL REPORTERS (775) 882-5322
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of ficers when a nenber of ours came to us with concerns and
have an answer for a nenber within a day or two. In our
nearly 45 years of advocating for PEBP and PERS, we have cone
to greatly appreciate this. And, so, when we were told we
woul d need to assist our nenbers oursel ves using the PEBP
website for answers, which we've heard continuously from PEBP
are often conplex and confusing, we were obviously
di sappoi nt ed.

We understand the reason, a shortage of staffers.
We understood. But, again, we're hopeful the change is
com ng hopefully fromthe | egislature to address staffing
shortages, poor wages, and better benefits. This problem
will be taken care of and we can get back to better custoner
service for the nmenbers that PEBP and RPEN serve.

In closing, | also want to share a phone call we
received this week froma Washoe County School District
enpl oyee who has been retired 35 years and been a nenber of
RPEN for 20 years. She said she had a concern that she had
been trying to resolve via benefits at |least five days in a
row. And, after waiting on the phone each tinme for about an
hour, she was continuously disconnected fromthe call

She was beyond frustrated and call ed our office
hopi ng we m ght be able to offer sone assistance. | then

tried to reach a couple of ny fornmer contacts and had no
CAPI TOL REPORTERS (775) 882-5322
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uck. Unfortunately, we don't believe this is a new issue
with via benefits.

It is adifficult time now for PEBP though | osing
two executives on your teamat the sanme tinme. W do wi sh you
luck. And thank you to this board and the staff's efforts to
make things better and easier for your participants, our
menbers. Thank you

CHAI RMAN ROBB: Thank you.

Next caller, please.

MR HOPKINS: Caller with the last four digits
3246, please press star six to unnute and please slowy state
and spell your nane for the record if you wish to make public
conmment. Caller with the last four of 3246, please press
star six if you wish to make public comrent.

Caller wwth the last four digits 9199, please
press star six to unnmute and please slowy state and spel |
your nanme for the record if you wish to nake public conment.

M5. OPFERMAN. Good norning, board and nenbers of
the commttee. For the record, ny nanme is Tess Opferman. |
represent the AFSCME retirees. W represent roughly 1300
retirees here in Nevada.

And | just wanted to echo sone of what Terri just
said in terns of being synpathetic to this board in needing

to find a new executive director. W really appreciated
CAPI TOL REPORTERS (775) 882-5322
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being able to work with previous executive directors and
we'll look forward to working with the next one as well. W
do want to offer any support we can give in helping you to
find a new executive director. W do know that pay conti nues
to be a struggle of all state agencies. | know the
| egi sl ature has worked very hard this past |egislative
session to make sone changes. And | hope those are effective
across state agencies and also can help bring in a new
executive director.

| also just want to give a brief update in terns
of sonme of the legislative decisions. They did close the
PEBP budget and decided to reinstate life insurance, which we
are thrilled by. So we'll look forward to working with this
board in reinstating that life insurance.

That said, AFSCMVE retires have requested that the
HRA account be raised to $15, from 13 to 15 dollars per nonth
per year worked. That did not take place. They chose not to
raise that anount. So we will look forward to working with
all of you through the interimand continuing to have those
conversations in an attenpt to get that raised to the $15.

So, wth that, | look forward to listening to
today's neeting. Thank you very nuch.

CHAI RMAN ROBB: Thank you.

Next caller, please.
CAPI TOL REPORTERS (775) 882-5322




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

MR. HOPKINS: Chris Syverson, you have perm ssion
to speak. Please slowy state and spell your nanme for the
record if you wish to make public conment.

M5. SYVERSON: Hi. This is Chris. | do not w sh
to make public conmment at this tine.

CHAI RVAN ROBB: Ckay. Thank you.

Do we have any further public conment?

MR HOPKINS: W have one nore, Chair Robb. Rosa
Mari no, you have perm ssion to speak. Please slowy spel
and state your nane for the record if you wish to nmake public
conment .

For those that m ght have had techni cal issues,
there will be another public coment section at the end of
t he board neeting.

Chair Robb, that concl udes public comment.

CHAI RVAN ROBB: Gkay. Thank you very nuch.

W will close Agenda |tem Nunber 2 and nove on to
Agenda |tem Nunber 3, PEBP board disclosure for applicable
board nmenbers neeting agenda itens. WIIl the attorney
general's office please go through that disclosure.

MR. DETMER  Yes, Chair. Thank you very nuch.

For the record, ny nane is Mke Detnmer fromthe Attorney
CGeneral's office, standing in for Radi hka Kunnel, who had a

conflict today.
CAPI TOL REPORTERS (775) 882-5322
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Agenda Item 3 allows nme to make a di scl osure
regarding conflicts of interest on behalf of the board
menbers who are eligible for PEBP benefits.

Per NRS 281A. 420 on behal f of the board nenbers
who are eligible for PEBP benefits or whose famly nenbers
are eligible for PEBP benefits, | offer this disclosure:

That they will be voting on those itens that may affect the
benefits available to themor their famly menbers. The |aw
does not require abstention fromvoting nearly because the
board nmenber or their famly nmenber is eligible for benefits.

At this time, | would invite any nenber of the
board who has any additional disclosure to do so now. |
would like to thank the chair and the board for its
diligence in -- for allowing ne to speak.

CHAI RVAN ROBB: Thank you very nuch

W will close Agenda |Item Nunber 3 and nove on to
Agenda |tem Nunber 4, consent agenda. Consent itens wll be
consi dered together and acted on by one notion unless an item
is removed to be considered sinply by the board.

Item Nunber 4.1, approval of action mnutes from
March 3rd, March 23rd, April 1st, April 21st of '23 PEBP
board neeti ngs.

Item Nunber 4.2, receipts of quarterly staff

report fromthe period ending Decenber 31st of '22, to
CAPI TOL REPORTERS (775) 882-5322
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i ncl ude budget reports and utilization reports.

4.3, receipts of quarterly vendor reports for
peri od endi ng Decenber 31st, 2022. UWR Cbesity Care
Managenent; UVR Di abetes Care Managenent; Sierra Heal thcare
Options, utilization and | arge case managenent; United Health
Care, basic life insurance; WIllis Towers Watson, individual
mar ket enrol | ment and performance report; Sierra Healthcare
Options and United Health Care Plus Network; Health Plan of
Nevada, |nc, Southern Nevada HMO, and Doctor on Demand,
engagenent report through March 2023.

Do we have any itens that a board nenber would
like to pull off the consent agenda for further discussion?

MEMBER VERDUCCI: Yes. Tom Verducci for the
record. | would like to pull -- And, thank you, Chair Robb.
| would Iike to pull 4.2.1, the budget report.

CHAl RVAN ROBB: Okay. 4.2.1.

Do we have any other reports that we need to get
or is there any other itenms on the consent agenda to be
pul l ed? Seeing none, I'Il entertain a notion for al
outstanding itenms other than 4.2.1. W'IIl hold for further
di scussion. But can | get a notion for approval of all the
ot her itens?

MEMBER CAUGHRON:  April Caughron for the record.

"1l make a notion to approve.
CAPI TOL REPORTERS (775) 882-5322
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CHAI RVAN ROBB: Ckay. W have a notion. Do we
have a second? |I'msorry. |If we have a second, | can't see,
because |' m using ny phone.

MEMBER KELLEY: Mchelle Kelley. 1'll second.

CHAI RVAN ROBB: Ckay. Thank you very much. W
have a notion and a second. Any further discussion? Seeing
none, |I'Il call for the vote. Al of those in favor, please
signify by saying aye.

(The vote was unani mously in favor of the notion)

CHAI RVAN ROBB: Ckay. Motion passes.

Now can we go to Item4.2.1. And, M. Verducci,
if you can give us what your question is on, we can get
sonebody to answer your questi ons.

MEMBER VERDUCCI : Thank you, Chair Robb. M
guestion would be in terns of the differential cash
avail abl e, the excess reserves. |'mwondering if someone

from PEBP coul d address the 29 percent increase in the

differential cash, the excess reserves. |I'mjust trying to
get a picture if it's still growng or if it's spending down
on the excess reserves. | see a difference here of

$9,680,000. And | just want to see if I"'mreading this
correctly and trying to gauge if the excess cash is still
growing. It seens like a pretty big nunber there.

CHAI RVAN ROBB: Okay. Can sonebody from staff
CAPI TOL REPORTERS (775) 882-5322
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hel p answer that question?

M5. VEEYLAND: Chair Robb, Mchelle Wyl and for
t he record.

M. Verducci, | wuld like to consult with the
executive staff and get back to you wth an answer on that.

MEMBER VERDUCCI: Ckay. Thank you very much

CHAI RVAN ROBB: All right. | don't think we need
any action on this. It's just a report. So | don't think we
need any action. But we will make sure at the next board
neeti ng we do have those answers. So | appreciate the
guesti on.

And, with that, we will close Agenda |tem Nunber
4 and nove on to Agenda Item Nunmber 5, discussion for
possi bl e action regardi ng the appointnent of Ms. d over as
interimexecutive officer of PEBP using statew de Manpower
contract, effective May 26th of 2023, subject to the
governor's approval, per NRS 287.0424, for possible action.

Does anybody have any comments about the possible
appoi ntment of Ms. G over to the interimexecutive officer
position?

M. Verducci, are you the one that has your hand
up? Like | said, I'mgoing on ny phone, so |I'm having
troubl e here.

MEMBER VERDUCCI: Yes. Thank you, Chair. | just
CAPI TOL REPORTERS (775) 882-5322
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wanted to point out that, you know, | think it was about siXx,
seven years ago, | actually started as a PEBP board nenber.
And | have nothing -- | have praises to nake to Tena GG over
with her expertise. Her reports were excellent. And | think
that she is the individual that really helped with this. |
have not hing but praise to pass along to Tena with her
professionalismand detail. And |I'mso happy to see her back
here again to kind of save the day in a really rough tine

t hat we m ght be having ahead of us.

CHAI RVAN ROBB: Gkay. Thank you very nuch.

And I'mgoing to also chine in on that. | net
wth Ms. Gover and Ms. Rich and JimWlls. And the
confidence that JimWells and Ms. Rich have in Ms. dover is
conforting. You have nuch nore experience with her than
do. But | trust those two judgnments whol eheartedly and
believe this is the right place to go.

So, is there any further comments from any ot her
board nenmbers? |'msorry. |f sonebody has got their hand
up, please start speaking.

MR HOPKINS: Chair Robb, in the future, next
tinme a board nmenber wants to raise their hand, I'll announce
themin order. That will nake it easier for you.

CHAI RVAN ROBB: Thank you very mnuch.

MR HOPKINS: No one has their hand raised right
CAPI TOL REPORTERS (775) 882-5322
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NOw.

CHAI RVAN ROBB: Okay. Wth no further
di scussion, this is an action item | would entertain a
notion at this point.

MEMBER CAUGHRON: April Caughron for the record.
Motion to approve.

CHAI RVAN ROBB: Gkay. W have a notion to
approve. Do we have a second?

MEMBER BARNES: This is JimBarnes. 1'll second
t hat notion

CHAI RVAN ROBB: Gkay. W have a notion and a
second. Any further discussion? Seeing none, |I'll call for
the vote. All of those in favor signify by saying aye.

(The vote was unanimously in favor of the notion)

CHAI RVAN ROBB: All of those opposed? Mbdtion
carries. Thank you very much

W' Il nove on to Agenda Item Nunber 6, discussion
and possi bl e action regardi ng permanent appoi ntment or
recrui tnment of the PEBP executive officer for possible
action.

| did neet with Ms. Rich and we do need to open
up that recruitment. And we will work with state HRto
ensure that that recruitnent is opened far and wi de to nake

sure we have all possible and qualified candi dates cone
CAPI TOL REPORTERS (775) 882-5322
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forward so we can review themin a future neeting.

Is there any other discussion -- |I'mnew at this.
And nost of you on the board have been through this once,
twi ce, maybe three times. So is there any further discussion
from board nenbers on this action itenf

MR. HOPKINS: Board Menber Kell ey.

MEMBER KELLEY: Thank you, Chair Robb. Mchelle
Kelley for the record. [I'mfully supportive of that. 1'm
just not famliar with the state's recruitnment policy. So
| ' m wondering do we have noney for advertising, you know,
nati onw de advertising for this position? Is it a
possibility, given it's such a senior role, to use a search
consultant to kind of head hunt for the position? Because
know in the past | think it has been hard to get good
applicants. So |I'mjust wondering how can we network and get
that job out there and nmake sure the right people are seeing
it with the right expertise.

CHAI RVAN ROBB: Thank you very much for the
question. Jack Robb for the record. | will work with
Ms. Bowsmth, head of Human Resources and Departnent of
Adm ni stration, and make sure there is associations of |ike
individuals. W will make sure we advertise those to those
associ ations and ot her ways that we can deterni ne however

possi ble to get the broadest reach we can to nake sure we
CAPI TOL REPORTERS (775) 882-5322
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have a good pool of applicants going forward. So we will do
a broad reach

MEMBER KELLEY: Thank you.

CHAI RVAN ROBB: Any ot her board comments or
guestions?

MR. DETMER: M ke Detner for the record. Chair,
just as a followup on this. Was it the intent of the board
to have all applicants conme before the board for the
interview process? | ask in case there i s nunerous
applicants that apply for the position. O is it intended to
have HR vet m ninum qualifications and have that forwarded to
t he board for review?

CHAI RVAN ROBB: Jack Robb for the record. W
would work with Ms. Bowsmith and her staff to nake sure that
the individuals nmeet mninmumaqualifications. And, if it was
five that nmet the mninumqualifications, we would interview
all five. If it was seven, we would do that. |[If it was
three, we would do that. So, if they neet the m ni num
qualifications, we would Ilike to know how they could help us
nove forward with the PEBP board.

MR. DETMER  Understood. Thank you, sir.

CHAI RVAN ROBB: Ms. Bowsmith, | can see that
you're on. Do you have anything else to add at this point?

M5. BOAMBM TH.  Good norning. Thank you, Chair
CAPI TOL REPORTERS (775) 882-5322
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Robb. For the record, Mandee Bowsmith. | serve the state as
the adm nistrator for the Division of Human Resource
Managenent in the Departnment of Adm nistration.

| just want to take the opportunity to assure the
board and the enpl oyees of the PEBP programthat we wll do
our utnost to put forward a wide recruitnent search. W wll
make sure that we are networking and contacting our partners
in other states and other agencies within Nevada to find the
best possible candidate to | ead the program goi ng forward.

CHAI RVAN ROBB: Gkay. Thank you very nuch,

Ms. Bowsmith.

Any further discussion fromboard nenbers?
Seeing none, this is an action item And, if we do have an
action itemon this, I would like to have an action to
instruct Ms. Bowsmith to open that recruitnment and get it
going forward so we can get the nost qualified applicants.

So do we have a notion along those |ines?

MEMBER Al ELLO. This is Betsy Aiello. [I'Il nove
that we ask Ms. Bowsnmith to nove forward with the recruitnment
for the PEBP executive officer, bringing the candi dates that
meet mninmum qualifications to the board for interview

CHAI RVAN ROBB: Thank you very mnuch.

MEMBER KELLEY: Mchelle Kelley. I'll second

t hat .
CAPI TOL REPORTERS (775) 882-5322
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CHAI RVAN ROBB: Ckay. W have a notion and a
second. Any further discussion? Seeing none, I'Il call for
the vote. All of those in favor signify by saying aye.

(The vote was unanimously in favor of the notion)

CHAI RVAN ROBB: All of those opposed? Mbdtion
carries.

W will close Agenda |Item Nunber 6 and nove on to
Agenda |tem Nunmber 7, discussion and possible action on
Phar macy Benefit Manager market check. Richard Ward, Segal,
for possible action.

MR. WARD: Good norning. Quick sound check. Is
everything all right?

CHAI RVAN ROBB: You're good. Yes.

MR WARD: | want to introduce ny coll eague --
think he's joined -- Scott MEachern. He is a pharnmacy
consul tant and our actuary on the Segal team and |ed our
anal ysis on this market check.

And, just as a little bit of back background, a
pharmacy market check or PBM market check is a contract
provi sion that has becone nmuch nore preval ent over the | ast
several years in the industry. And the PEBP contract with
Express Scripts includes this provision that provides PEBP
the option to conpare pricing guarantees in the current

contract or for the upcom ng year with other ternms in the
CAPI TOL REPORTERS (775) 882-5322
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mar ket for conparable entities.

So, essentially, what we did was conpare the
guar ant eed di scount |evels, dispensing fees, and rebate
guarantees that are prom sed to PEBP in the Express Scripts
contract and conpare those against terns that other simlar
entities have in place wwth other PBMs or wwith PBM  Sone
are contracts with Express Scripts. Sone are with CVS. Sone
are with Optumand other PBMs. So it's really just an
assessnment of how conpetitive are the current pricing
guarantees in the PEBP contract.

And it's a data-driven analysis where we get a
clean file and we price it essentially using guarantees in
the other contracts to see if PEBP s clains cost, net cost,
woul d be lower with these other contract ternms. And we
conpared PEBP' s pricing with primarily other state contracts.
We --

CHAI RVAN ROBB: Gkay. |I'msorry. Go ahead.

MR WARD: | had a little technical glitch there.
So we had clainms data from cal endar year 2022. And our
anal ysis indicated that there was about an ei ght percent
opportunity. So market pricing was about eight percent nore
conpetitive, nore advantageous than the pricing and aggregate
in the PEBP contract for this upcom ng plan year, the plan

year beginning July 1st. And we identified that differentia
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using PEBP data with other contracts in place than Express
Scripts was conpelled by the ternms of the contract to provide
a proposal with inproved terms. And the proposal that
Express Scripts provided was -- generates about 6.7 percent

I n savings.

And so our reconmendation for analyzing that was
for PEBP to accept the updated pricing terns from Express
Scripts for the upcomi ng plan year. So the bottomline is
the i nprovenent in aggregate for dispensing fees, guarantees,
di scount fees, discount guarantees, and rebate guarantees is
about 6.7 percent nore advantageous for PEBP than the terns
in aggregate that woul d have gone in -- would have becone
effective this comng July 1st.

CHAI RVAN ROBB: Gkay. Thank you for that.

Any board nmenbers have any questions on that?
Seeing none, this is --

MEMBER Al ELLO. Hold on. I'msorry. 1'mslow
|'mdriving ny nouse. |I'mslow. M. Ward, |'mjust curious,
this dollar amount, how nmuch that |ooks to be that it's nore.
Because | think it's giving us a little nore roomin our
budget than maybe if the contract changes.

MR WARD: We estinmate that that represents
approximately -- a little less than three mllion dollars

annual | y.
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MEMBER Al ELLO  Thank you.

CHAI RVAN ROBB: Okay. Any further questions?

MEMBER KELLEY: M chelle Kelley for the record.

CHAI RVAN ROBB: Go ahead.

MEMBER KELLEY: Thank you, Chair Robb. 1I'm
curious about exactly what you are bunping up when you're
| ooking at the analysis. So are you kind of bunping up
specific drug categories? 1Is it just the dispensing fee, the
rebate, the guarantees? Can you just share a little bit nore
about exactly how detailed you go in to, |I guess. And when
you say, |like, the analysis showed ei ght percent, Express
Scripts cane in with 6.7 percent, what are they sayi ng when
you approach them about the eight percent and why didn't they
mat ch, | guess? Thank you.

MR. MCEACHERN. | can take that. Hi, everyone.
This is Scott MEachern from Segal. A couple of things. So,
when we conpare the data, we conpare to other state contract,
public governnent contracts that we have seen or negoti at ed
on behalf of other clients. There's no two exact clients
that are going to have the exact sane utilization. So we're
never going to be a perfect mrror inmage in terns of our
conpari son.

But, in the industry, the PBMs have cone to

agree that you if you have a plan that is on the simlar
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size, simlar formulary, simlar geographic reason, the
pricing should be fairly conpetitive, with the exception of
the drug m x.

So the drug m x could be how many specialty
clainms your plan is utilizing versus another, how many
di abet es cases they have versus another, and the total
rebates.

So, when we aligned with four or five different
state plans that we felt were valid conpetitors, we conpared
t hose conplete contracts and not just picking one individual
point. But, if you were to take this contract from anot her
state, you could have seen on average an ei ght percent
savi ngs.

One of the primary reasons why Express Scripts
clainmed that they couldn't go to the eight percent savings is
that they bid that [ast year. And the contracts that we were
using were for very recent bids. And in a PBM RFP scenari o,
you do tend to get a little bit nore aggressive pricing than
you would in a renewal. And the reason is because the PBMis
going to take a loss in the first couple of years and then
make it up on the back end. So we feel that that's within a
degree of acceptability.

Most contracts believe that if your pricing cones

within two percent of a market conpetitive benchmark, that's
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consi dered conpetitive. So, this being only about a one and
a half percent delta, we felt was within that conpetitive
range.

MEMBER KELLEY: Ckay. Thank you for the
expl anat i on.

CHAI RVAN ROBB: Any further discussion?

Seeing none, this is an action item | would
entertain a notion to accept what has been presented to nove
forward for the follow ng year, starting July 1.

MEMBER KELLEY: Mchelle Kelley for the record.

['ll make that notion that we nove forward with the

repricing.
CHAl RVAN ROBB: Okay. W have a notion --
MEMBER Al ELLO. Betsy Aiello. 1'll second it.
CHAI RVAN ROBB: Gkay. W have a notion and a
second. Any further discussion? Seeing none, |I'll call for

the vote. Al of those in favor signify by saying aye.
(The vote was unanimously in favor of the notion)
CHAI RVAN ROBB: Okay. Mbtion passes.
W will nove on to Agenda Item Nunber 8, open
enrol | ment update. N k Proper, Operations Manager
| nformati on and di scussi on.
MR PROPER: Nk Proper for the record. Open

enrol | ment began on May 1st and will continue through May
CAPI TOL REPORTERS (775) 882-5322
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31st. And, on May 1st, all OE events were cued successfully
with no major issues being reported as of the date this was
witten.

PEBP' s OE neetings were perforned virtually again
this year. And we're pleased to announce that the
accessibility of these virtual webinars resulted in a high
participation of 1603 attendees, which is actually 345 nore
than | ast year. So word has gotten out. People are
attending. This is a good thing.

As of today, 4,000 open enrollnment events have
been conpleted with 1700 events in progress.

Because we have six days |left of open enroll nent,
we are coordinating an e-mail outreach tonorrow to those
menbers with their unfinalized events communicating that if
they do not finalize their events by next Wadnesday that
their elections will not take effect on 7-1.

Each year we actually receive a mgration report
from our vendor highlighting nenber novenent and activity
bet ween plans. And the chart below illustrates the nmenber
enrol | mrent changes that have taken place through May 18. And
| have updated figures for today and they're very simlar. A
slight increase on the LD PPO. Currently it's about 16-8 --
16, 17,000 people on the LD PPO and 26,000 on the CDHP, which

reflects people are | eaving the CDHP to join the LD PPO pl an.
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But all the other plans seemto be relatively simlar
enrol | nent between the years.

Sonet hing new for plan year 24 is both plans wl|
be receiving HSA or HRA funding fromthe conbination fromthe
base enpl oyer contribution fromthe CDHP only, an additiona
one-tinme PEBP board approved contribution of all plans, and a
one-tinme | egislature-appropriated contribution for all plans.

Due to the tineliness of vendor files, sone
menbers have coverage effective July 1st, we have taken
internal precautions and operationally nmade it where cone the
first week of July that the base enployer contribution for
the CDHP and the one-time PEBP board-approved contribution
will be funded in to menbers' accounts. But, due to the
state budget bill not being officially signed, the
| egi sl at ure-appropriated contributions wll be funded
separately sone tinme later in July or early August, depending
on the status of the state budget bill, because there is
possibility it could change or remain the same. And we
didn't want any changes to affect nmenbers' coverages on July
1st.

So, wth that, I'mavailable for any questions
about open enrol | nent.

CHAI RVAN ROBB: Any questions from board nenbers

at this time? M. Kelley.
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MEMBER KELLEY: Mchelle Kelley. Firstly, you
know, |'m sonetines the hardest critic and | just want to
really commend M. Proper. 1've had a couple of people tel
me that their experience calling custoner service this open
enrol I ment has really been positive. And, additionally, even
nore heartening was that one of our future retirees reached
out to PEBP to get guidance on all things retiree health
i nsurance and she really sung high praises about the attitude
and the hel pful ness and all of the things that you hope to
hear about your custoner service representative. So | really
want to just say thank you.

| know that obviously it's incredibly difficult
at the PEBP office right now or wherever people are actually
working from But it sounds |like, you know, that you really
got a handle on things. So thank you to you and thank you to
all of your staff as well.

| guess ny one question about open enroll nment and
funding the legislative portion a bit later is how w |
peopl e who term nate enpl oynent prior to the paynment of that
be treated, so that one-off contribution?

MR PROPER So it's -- Sorry. Nk Proper for
the record. |If a nmenber had coverage during July 1st, they
will receive that and it will be backdated and effective only

for the nonth of July. So, if they had coverage in July,
CAPI TOL REPORTERS (775) 882-5322

27




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

they will receive it. |If they don't have coverage in August,
it will be prorated and they, you know, won't get anything
nmore. And, if it's HRA it could be clawed back if they
attenpted to use it in August, depending on the file
transfers.

But, say it is contributed to everybody's
accounts in August, it wll be backdated July 1st.

MEMBER KELLEY: Ckay. Thank you. And so just a
followup. You said that for people who may be term nated
m ght be prorated. But, for everyone else, if they're on
enpl oynent but they termnate, say, in October, how w Il that
prorati on happen so that everyone is treated equal ly?

And then | guess you bring up a really good
question. I'mnot really famliar with how the HRA works
when people termnate. So can you talk a little about giving
that -- issuing all of these credits cards to people. Can
you maybe talk a little bit about that process. Thank you.

MR PROPER: N k Proper for the record. So,
typically, proration goes in to effect if sonebody is hired
in the mddle of a year. So, say sonebody is hired in
January, they don't get funding fromJuly through Decenber
since they weren't on the plan.

And, HSA, that's nenber-owned. So, if an

enpl oyee termnates at any tine, they keep that full anopunt.
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HRA is not nenber-owned. So PEBP has the right
to claw back any HRA funding whether -- if it was not used.
And even if, say, it was used inappropriately, they got the
full lunmp sumand nmaybe they weren't eligible, sonething
happened that they shouldn't have received it, we will try to
claw back the entire anmount. That's few and far between.

But, since that is PEBP-owned HRA funds, we do have that
right.

MEMBER KELLEY: Just a followup. So you have
the right. But do we have a policy on it? | just want to
make sure that the agencies out there can give good
i nformation about those HRA nonies. So soneone who gets the
full HRA whenever it's funded and then so let's just say they
termnate in Septenber, is there a policy where you will claw
it back or do they have X nunber of days to use that noney?
O how exactly does that work? And you can follow up if you
need to do sone research or whatever.

MR. PROPER N k Proper for the record. So, if
they use the full amount, it's theirs. They use it, it's
gone. If there's anything remaining that have not been used
by their termnation date, it will automatically be reverted
back to PEBP. So we have policies in place. W have
processes in place with our vendors and PEBP staff.

MEMBER KELLEY: Ckay. Thank you. That just
CAPI TOL REPORTERS (775) 882-5322
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hel ps wth the advice we give enployees. So | appreciate
t hat .

CHAI RVAN ROBB: Gkay. Thank you.

Board Menber Aiello, you have a question?

MEMBER Al ELLO.  Yes. And I'mworking a little
bit here fromny nenory. And | believe, M. Proper, it wll
be you who will be answering this question. But, as ny
under st andi ng, as people shift fromthe CDHP to the LD plan,
at the up front we've nmade the decision that it -- we
suppl enent each plan at the sane |level so it doesn't affect
our budget that way. But, it's ny understanding -- |
remenber from past board neetings, hearing that the CDHP pl an
and |I'mthinking the EPO but | nmay be wong, help cover sone
of the high cost of the LD plan, if |I'mrenenbering correctly
and the HMO. And, if that's correct, the shifting of people,
is that going to affect the budget negatively or in the |ong
tern?

MR PROPER: N k Proper for the record. So
that's a | oaded questi on.

MEMBER Al ELLO.  Ckay. Maybe it's --

MR. PROPER So, a high level, yes. People on
the CDHP plan typically subsidize the other plans. For
exanmpl e, the CDHP plan typically has nore primary nenbers as

opposed to spouse and famly plans. And, typically, primary
CAPI TOL REPORTERS (775) 882-5322

30




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

menbers that are healthy choose a CDHP and do not use their
i nsurance as nuch as people on the LD PPO. So, in that
sense, it does, in an indirect way, subsidize the other
pl ans.

And this is sonmething that we are paying
attention to with plan enroll nment, because we have to
anal yze, we want to keep certain plans, change certain plans,
rate the plans separately. Because, currently, they're al
rated together. So this is sonething on our radar for the
future

MEMBER Al ELLO. Ckay. Yeah. Because that was
just ny concern. Because -- And this is just surmsing. It
m ght be sonmething at sone tinme that the staff also is
planning to ook in to is that by offering HRA funding across
all plans, which we did do to help cover sonme of the raise in
cost may be part of the reason why people are shifting out of
t he hi gh deducti bl e because that was one of the benefits of
choosi ng the high deductible possibly and we may be driving
peopl e the other way, in effect. And, if we are, we m ght
need to |l ook longer termagain howit's going to affect the
program every tine we make changes |ike that.

And so this is just sone |ong-termthinking and
questions that |I'mhoping the staff will look in to and

possi bly, because, as you said, the other plans pretty nuch
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state the same, but we did definitely see a shift fromthe
hi gh deductible to the | ow deductible. Thank you.

MR PROPER. Yeah. N k Proper for the record.
You' re absolutely right, Betsy. This is sonething that we're
payi ng attention to.

CHAI RVAN ROBB: Gkay. Thank you very nuch.

Any further questions on Agenda |tem Nunber 87

Seeing none, I'll nove on to Agenda Item 9,

di scussi on and acceptance of C ai m Technol ogi es | ncor por at ed
audit findings for State of Nevada Public Enpl oyees Benefits
Program Pl ans for Express Scripts for plan years 2020
through -- and 2022 for periods of July 1st of 2019 through
June 30th of 2020 and July 1st, 2021, through June 20th,
2022, respective. N k Proper, Operations Oficer. For
possi bl e acti on.

MR. PROPER. N k Proper for the record. This
report provides high | evel supplenental information regarding
CTl's audit of Express Scripts and the perfornmance guarantees
that were not part of the audit results. This information
illustrates the additional penalties for self-reported unnet
per formance guarantees not specifically audited for plan
years 2020 and 2022.

When i npl enenting the new auditor contract with

CTl, the audit for plan year 2020 was omtted, so this is
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catch-up of that plan year's audit.

Wth the performance guarantees, the nmenber
satisfaction survey was reported to be not nmet for 2020 and
incurred a penalty in the anount of $17,556. The sane
performance guarantee for nmenber satisfaction survey for 2022
was al so not nmet with another penalty of $78,000, totalling
$96, 115. 54. These penalties are automatically assessed by
PEBP, independently of the audit determ nations.

And, with that, we have CTl on hand to go over
their full audit results with any questions. And we have ESI
for any additional questions.

CHAI RVAN ROBB: (Ckay. Board Menber Verducci, do
you have a question?

MEMBER VERDUCCI : Yes. Thank you, Chair Robb.

| wanted to ask on the first section, the retai
pl an financial accuracy, N k, how much is the penalty in that
category? Do you know that?

MR PROPER: Nk Proper for the record. Do we
have somebody from CTlI on hand to go over the audit results?

M5. WEISSMANN:  Hi.  Julie Wissmann for the
record. Thisis -- 1 amfromPillarRx. W are actually the
auditing firmthat actually worked with CTl. The results --
Can you repeat the question, Ton?

MEMBER VERDUCCI: Ch, yes. Thank you. The
CAPI TOL REPORTERS (775) 882-5322
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guestion is, the first category, the retail claimfinancia
accuracy, and it conmes under not net in that category. And |
had a couple of questions here. M first one is how nmuch is
that penalty in that category?

M5. VEISSVMANN: | believe -- I'"'mnot quite sure
whi ch, because the reports I'm | ooking at are show ng as net.
So the only categories that are actually showi ng as not net
were that nenber satisfaction survey, | believe, on both
years.

MEMBER VERDUCCI : Tom Verducci for the record.

So what |I'mreading here is the very first category does read
retail claimfinancial accuracy, bear the rights as not net.
And, specifically, where I"'mgoing with this is the
description is that the goal was 99 percent of all clains
paid. And I'mreading that the result was 98. 92 percent.

And ny point here is that that is so close it al nost seens
like it should be rounded up to 99 percent. It's off eight
one- hundr edt hs of one percent.

M5. VEI SSMANN: | don't want to be the bearer of
bad news or question what you're |looking at, but | think we

m ght be | ooking at slightly different reports. Because, for

the 2020 audit, |'m show ng both of those nmet at a hundred
percent. And, for the 2022 audit, |'m show ng that under the
retail, the claimfinancial accuracy was a hundred percent
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nmet and the processing accuracy was 99.82 percent. And it
wasn't net. And under the mail order those were both net at
a hundred percent.

MEMBER VERDUCCI: Ckay. So |'mreading the board
packet here. And this is going to be page four of the
performance guarantee review. And, there's three boxes:
Retail claim nmail order, and nenber satisfaction. Retai
claimis listed as not net. It is given a 98.92 percent.

So, this page, if you can read it.

MEMBER KELLEY: Mchelle Kelley for the record.
It looks like that's an appendix, it's on Express Scripts
| etterhead, the document that Tomis |ooking at.

M5. VEEI SSMANN:  That is not sonething that |'m
seeing in nmy report. So | don't have anything with ESI's
letterhead on it. That's actually probably again, |ike what
you stated, an appendi x or sonething specifically provided by
ESI that | do not have in our reports.

MEMBER VERDUCCI : Ckay. Tom Verducci for the
record. So if, you know, this is the only thing identified
as an amount that is a financial penalty, this mght not
really be an inportant thing to bring up. But, if they were
of f eight one-hundredth of one percent, | was going to
suggest that they be forgiven in that category. But, since

it's nothing tied to any identifiable penalty, then | guess
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|'I'l cease the discussion here.

CHAI RVAN ROBB: Okay. Thank you very much. Any
ot her board menbers have questions? Seeing none, this is an
action item

MEMBER KELLEY: Mchelle Kelley for the record.
| make a notion that we accept the report from CTl and
correct the associate penalties as outlined in the agenda
item

CHAI RVAN ROBB: Okay. We have a notion. Do we
have a second?

MEMBER CAUGHRON:  April Caughron. 1'Ill second.

CHAI RVAN ROBB: Thank you very nuch. Any further
di scussion? Seeing none, I'Il call for the vote. Al of
those in favor, signify by saying aye.

(The vote was unaninously in favor of the notion)

CHAI RVAN ROBB: All of those opposed? Mbdtion
passes.

W will nove on to Agenda |Item Nunber 10,

di scussi on and acceptance of Cl ai m Technol ogi es | ncor por at ed
audit findings for State of Nevada Public Enpl oyee Benefits

Program adm ni stered by UVR Benefits for a period Cctober 1
2022, through Decenber 31, 2022. N k Proper for this item

Thank you.

MR PROPER: N k Proper for the record. This
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report provides high | evel supplenental information regarding
CTl's audit of UWR and the performance guarantees not part of
t he random sanple audit results.

The tables belowillustrate additional penalties
bei ng assessed by PEBP for self-reported, unnet performance
guarantees not captured in the second quarter audit for
fiscal year 2023.

There are three sections with categories that
were found to be not nmet. These sections are clains
adm ni stration, network adm ni stration, and utilization
managenent and case managenent in one section. All totalling
$111,773.85 in penalties, in conjunction with the audited
penal ti es of $45,238.37. The total cal culated penalties for
the second quarter audit was $157, 012. 22.

And, we have CTI on hand to go over the high
| evel executive summary, with UVR on hand for additiona
guestions if needed.

MEMBER KELLEY: M chelle Kelley for the record.

If | recall correctly, at the last nmeeting, we reviewed the
previ ous quarter, which was equally bad. And | think we were
kind of given warning then that 22 wasn't | ooking
particularly good. | wonder if UVMRis here and can talk
about progress in inproving these nmetrics and how they're

going through in this quarter or how we're going to |l ook in
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the next quarter | guess is a better way of phrasing it.

MR BRAUN. So this is Helmut Braun with UMR |
was there last nmeeting to talk to all of you. You know, |
t hi nk we are maki ng progress, okay. W did have a good
di scussion with the folks fromCTl to talk a little bit about
our duplicate processing logic, et cetera. They gave us one
suggestion for inprovenent, which we are putting in to play.
We put sone additional checks in play to help inprove our
processing as well.

Qoviously we're already well in to the third
guarter when that happened. So those things have gone in to
effect now |'mnot sure how nuch inpact they'll have on the
third quarter. W' re hoping we'll have sone inprovenent in
the third quarter. But we're certainly expecting nore
i nprovenent again in the fourth quarter

CHAI RVAN ROBB: Ckay. Thank you very much. Any
further questions from board nenbers?

Ckay. Seeing none, this is an action item
Anybody have a notion on this action?

MEMBER KELLEY: Mchelle Kelley for the record.
| make the notion that we accept the report from CTl on UWR s
per f ormance and assess the penalties as indicated.

CHAI RVAN ROBB: Okay. W have a notion.

MEMBER Al ELLO  |'Il second.
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CHAI RVAN ROBB: W have a notion and a second.
Any further discussion? Seeing none, I'll call for the vote.
Al'l of those in favor signify by saying aye.

(The vote was unanimously in favor of the notion)

CHAI RVAN ROBB: All of those opposed? Mbdtion
carries.

W' Il close Agenda Item Nunber 10 and nove on to
Agenda |tem Number 11, presentation and possible action on
the status and approval of new PEBP contracts, contract
anmendnents, and solicitations. Mchelle Wyl and,

Adm ni strative Services Oficer. For possible action.

M5. VWEYLAND: Good norning. M nane is Mchelle
Weyl and for the record. | amthe Adm nistrative Services
O ficer here at Public Enpl oyees Benefits Program | am here
to present the contract status report to the board.

This report addresses the status of contracts to
i nclude contract overview, new contracts for approval,
contract anmendnents for approval, contract solicitations for
approval, and the status of current solicitations.

Below is a chart that lists the current active
contracts with PEBP as of April 30, 2023. No recommendati on,
as there's no action necessary.

New contracts. The first new contract is with

Vivo Technol ogies. As you know, the Public Enpl oyees
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Benefits Programrel ocated from 901 Stewart Street to 3427
Goni Street on April 3rd. As part of the nove, PEBP needed
to either purchase new video conferencing equi pment or nove
exi sting equipnent. It was determned that it was nore
cost-effective to nove the existing equipnent.

The Public Enpl oyees Benefits Program requested
and was granted a solicitation waiver to contract wwth Vivo
Technol ogi es, as they were the vendor that originally
installed the video conferencing equi pnent in the PEBP board
nmeeting room The contract is effective fromMarch 24, 2023,
t hrough June 30, 2023. The total maxi mum contract anount of
13, 800.

PEBP recommends the board authorize staff to
contract with Vivo to conplete the equi pnment installation.

CHAI RVAN ROBB: kay. Thank you for the
presentation. Do we have a notion to select Vivo
Technol ogi es for our video conferencing?

MEMBER Al ELLO  This is Betsy. 1'll nmove we
sel ect Vivo Technol ogies for the equi pnent installation.

CHAI RVAN ROBB: Ckay. W have a notion. Do we
have a second?

MEMBER CAUGHRON:  April Caughron. 1'Il second.

CHAI RVAN ROBB: Thank you very mnuch.

Any further discussion? Seeing none, I'll cal
CAPI TOL REPORTERS (775) 882-5322
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for the vote. Al of those in favor signify by saying aye.
(The vote was unanimously in favor of the notion)

CHAI RVAN ROBB: Al |l of those opposed? The notion
passes.

Pl ease proceed.

M5. VEYLAND: Thank you. M chelle Weyland for
the record. The next new contract is for the Nationa
Di abetes Prevention Pilot Program Public Enpl oyees Benefits
Program pursuant to the board approval of the Nationa
D abetes Prevention Pilot Programat the March 23, 2023,
neeting requests a contract wi th Nevada Business G oup on
Health. This would be a zero dollar contract with a
public-private partnership of comunity organizations,
private insurers, health care organizations, enployers, and
gover nment agenci es.

Partners will work to establish wllful
evi dence-based |ifestyle change prograns for people at high
risk for type two di abetes.

And there is a link for the power point
presentation that | believe was gone through at the March
23rd neeti ng.

PEBP recommends the board authorize staff to
contract with Nevada Business G oup on Health

CHAI RVAN ROBB: Thank you very mnuch.
CAPI TOL REPORTERS (775) 882-5322
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Do we have any further discussion on this or
guestions? Seeing none, | will entertain a notion.

MEMBER CAUGHRON:  April Caughron for the record.
I'I'l make a notion for staff to contract with Nevada Business
Group on Health.

CHAI RVAN ROBB: Thank you very nuch. Do we have

a second?

MEMBER KELLEY: M chelle Kelley for the record.
I'1'l second.

CHAI RVAN ROBB: All right. W have a notion and
a second. Any further discussion? Seeing none, |'lIl cal

for the vote. Al of those in favor signify by saying aye.
(The vote was unanimously in favor of the notion)

CHAI RVMAN ROBB: Al |l of those opposed? The notion
carries.

Pl ease proceed.

M5. VEYLAND: M chelle Wyl and for the record.
The next new contract is with a forner state enployee. The
Publ i c Enpl oyees Benefits Programis requesting to contract
with a former enpl oyee, Cel estena d over, through the use of
Manpower Tenporary Services. The request is nade in
accordance with the State Admi nistrative Manual Chapter 0323.
I n her previous position, Ms. G over was the chief financial

officer, with a responsibility for nmanagi ng the accounting
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departnment. M. G over will actually be acting as the
interimexecutive officer until a permanent executive officer
i S appoi nt ed.

PEBP r ecommends the board authorize staff to

contract wwth forner state enpl oyee Cel estena Gov -- d over.
Sorry, Tena -- until such tine as an executive officer is
appoi nt ed.

CHAI RVAN ROBB: Thank you very mnuch.

Any further discussion?

MEMBER KELLEY: Mchelle Kelley for the record.
| just have a question. Chair Robb, I'mjust wondering, wth
Ms. G over stepping into the interimCEOQ what is the plan
for the CFO? | mean, you know, the budget is such a big
issue. So I'mjust wondering if -- is there an interimplan
for filling the financial officer position so that the board
can get accurate reporting? O what's happening there?

CHAI RVAN ROBB: Ms. d over, do you want to
address that one? You're probably in the best position here.
O M. Proper.

M5. GLOVER: I'Ill address it. This is Celestena
G over for the record. | did cone on to help with the vacant
CFO position. W did start a recruitnent for that. W
received a couple of resumes. | think we've gotten three at

this point. The intentionis to fill that position as soon
CAPI TOL REPORTERS (775) 882-5322
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as possible. 1 wll work with the new appoi ntee to assi st
getting themtrained, as well as continuing to assist the
interimexecutive officer, based on the recent vote. So,
yes, we're noving toward that.

CHAI RVAN ROBB: Gkay. Thank you very nuch.

Do we have any further questions?

Seeing none, | would entertain a notion to
contract with Manpower.

MEMBER KELLEY: M chelle Kelley for the record.
So nmoved. I'll nmake that notion that PEBP contract with
Manpower to enploy Ms. d over as the interi m CEQ

CHAI RVAN ROBB: Ckay. Thank you very much. Do
we have a second?

MEMBER Al ELLO This is Betsy. 1'll second.

CHAI RVAN ROBB: Thank you very much. W have a
notion and a second. Any further discussion? Seeing none,
"1l call for the vote. Al of those in favor signify by
sayi ng aye.

(The vote was unanimously in favor of the notion)

CHAI RVAN ROBB: All of those opposed? Mbdtion
carries.

Pl ease proceed.

M5. VWEYLAND: M chelle Weyland for the record.

The next new contract is with our financial auditor. The
CAPI TOL REPORTERS (775) 882-5322
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Publ i ¢ Enpl oyees Benefits Programis requesting to contract
with Eide Bailly, LLP for PEBP' s outside financial audit
needs.

Qur previous contractor, Clifton Larson Allen,
LLP, term nated their contract with PEBP March 27, 2023,
citing that our audits took nuch | onger and required greater
resources than expected.

Eide Bailly, LLP is used by multiple state
agenci es and has the benefit of understanding State of Nevada
processes, state purchasing granted approval for PEBP to use
the Legi slative Counsel Bureau financial auditor RFP for
contracting purposes. Additionally, Eide Bailly has the
staffing resources necessary to conplete PEBP audits in a
ti mely manner.

The effective date of the contract is anticipated
to be July 13, 2023, upon Bailly approval, through June 30,
2025. Services and fees are expected to begin on or before
August 1st, 2023. The cost for this contract is not to
exceed $386, 500.

PEBP recommends the board authorize staff to
contract wth Eide Bailly, LLP for outside financial audits.

CHAI RVAN ROBB: kay. Any questions from board
menbers on this agenda iten? | don't see any.

| have acknow edgenment of Eide Bailly on multiple
CAPI TOL REPORTERS (775) 882-5322
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audits in the past and they are a great firmto work with.
So | have full confidence.

| will entertain a notion.

MEMBER CAUGHRON:  April Caughron. 1'Il make a
notion for the board to authorize to contract with Eide
Bailly, LLP for outside financial audits.

CHAI RVAN ROBB: Gkay. | have a notion. Do we
have a second?

MEMBER Al ELLO This is Betsy. 1'll second.

CHAI RVAN ROBB: Gkay. W have a notion and a
second. Any further discussion? Seeing none, |I'll call for
the vote. Al of those in favor signify by saying aye.

(The vote was unanimously in favor of the notion)

CHAI RVAN ROBB: Al l of those opposed? Mdtion
passes.

Pl ease proceed.

M5. VEYLAND: M chelle Wyl and for the record.
Contract anmendment ratification. The first one is Express
Scripts. The Public Enpl oyees' Benefits Program contracted
with Express Scripts for Pharnmacy Benefits Managenent
Services, which becane effective July 1st, 2022, with a
term nation date of June 30, 2026. This amendnment makes
changes to the fee schedul e based on the market check

conpl eted by Segal .
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In addition, this amendnent updates the fee
schedul e from per nenber per nonth, PMPM to per enployee per
nonth, PEPM This anendnment nakes no change in contract
aut hority.

PEBP recommends the board authorize staff to
amend contracts between PEBP and Express Scripts for Pharnacy
Benefits Managenent in Contract Nunber 25582 to update the
fee schedul e based on the market check performed by Segal and
revise the paynment nethod from PMPMto PEPM

CHAI RVAN ROBB: Ckay. Board Menmber Aiello, you
have a question?

MEMBER Al ELLO. Yes. So, based on our earlier
presentation, | definitely understand the contract update fee
schedule. I'mjust curious. It seens to ne that PMPMis a
nore accurate nmethod based on there can be different anounts
of fol ks based on the enpl oyees versus per enployee per
month. So I'mjust curious. And, in the PEPM does that
include the retirees that are on the plan as the primary? So
|''mjust curious why that's recommended bei ng changed.

M5. VWEYLAND: Mbst of our other contracts are
actually PEPM so it was a consistency was one of the
reasons. And it was also to try to clarify the fee schedul e
with Express Scripts in conparison

And then I'mgoing to actually reach out to ny
CAPI TOL REPORTERS (775) 882-5322
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new interimdirector for sone assistance here.

M5. GLOVER: This is Celestena G over for the
record. Mchelle is exactly correct. W typically pay on a
PEPM basis. W tend to use the two terns interchangeably,
whi ch can becone confusing. The PEPMreally should be
probably PPPM It's per primary, so the retirees are
included in that count. It makes it easier for us to get an
accurate count of our primary nenbers to cal cul ate what ever
fees are associated with the various contracts. So this
brings Express Scripts in line wth the rest of our
contracts.

MEMBER Al ELLO. Ckay. And then just a follow up
guestion. So then actually the cost is alittle bit higher
because Express Scripts is still having to manage the other
nmenbers that aren't a primary nenber at the sane tinme?

M5. GLOVER: This is Celestena G over for the
record. Correct. What they did is they adjusted -- So | use
as an exanple, so instead of charging a dollar for 40,000,
they m ght charge $1.50 for 27,000 to nmake up. So they are
getting the fee for all our nenbers.

MEMBER Al ELLO.  Ckay. It just was kind of a
surprising thing to ne. But, if it works better for you
guys, |I'mnot objecting at all.

CHAI RVAN ROBB: Okay. Any further discussions?
CAPI TOL REPORTERS (775) 882-5322
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Seeing none, |I'Il call for a notion.

MEMBER Al ELLO  This is Betsy. | nove to
approve -- accept the recomrendati on for Express Scripts
contract as witten.

MEMBER KELLEY: Mchelle Kelley for the record.
"1l second.

CHAI RVAN ROBB: Thank you very much. W have a
notion and a second. Any further discussion? Seeing none,
"1l call for the vote. Al of those in favor signify by
sayi ng aye.

(The vote was unaninously in favor of the notion)

CHAI RVAN ROBB: All of those opposed? Mbdtion
carries.

Pl ease proceed.

M5. VEYLAND: M chelle Wyl and for the record.
The second anmendnent is with UHC I ncorporated. The Public
Enpl oyees' Benefits Programcontracted with UHC Inc. to
provide life insurance coverage for PEBP nenbers, effective
4-12 2022, with a term nation date of June 30, 2026.

Thi s amendnent increases the contract maxinmum
from $12, 824,248 to $21,771,427. This anendnment increases
contract authority to pay for the |egislatively-approved
increases to the life insurance benefits that are a part of

the core benefits package for enpl oyees and retirees.
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PEBP reconmmends the board approve an anmendnent
with UHC for that increased |ife insurance benefit.

CHAI RMAN ROBB:  Any di scussion or questions?
Seeing none, I'Il call for a notion.

MEMBER KELLEY: Mchelle Kelley for the record.
"1l nmake a notion as indicated in the packet that we approve
an amendnent with UHC to increase the |life insurance.

CHAI RVAN ROBB: Okay. Do we have a second?

MEMBER Al ELLO This is Betsy. 1'll second.

CHAI RVAN ROBB: Thank you very nuch. Any further
di scussion? Seeing none, I'll call for the vote. All of
those in favor signify by saying aye.

(The vote was unanimously in favor of the notion)

CHAI RMAN ROBB: Al l of those opposed? Motion
carries.

Pl ease proceed.

M5. VEYLAND: M chelle Wyl and for the record.
W have no contract solicitation ratifications currently, so
there's no action required there.

And, the status of the current solicitation,
there's a chart show ng the Centers of Excellence for the
travel concierge, we have released the RFP. And m d-June
it's planned for the review of those proposals. And

hopefully we can have sonething to the board by the Septenber
CAPI TOL REPORTERS (775) 882-5322
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2023 neeting. The oncol ogy managenment program we are
expecting a draft in md-June. And we also hope to have
sonething to present to the board at the Septenber 2023
nmeet i ng.

CHAI RVAN ROBB: Gkay. Thank you very nuch.

Do we have any questions? Seeing none, | do not
believe this requires any action, unless staff says we need
sone action. But | think we can proceed.

W will close Agenda |Item Nunber 11 and nove on
to Agenda Item Nunber 12, public comment. Public comrent
will be taken during this agenda item Comments may be
limted to three m nutes per person at the discretion of the
chair.

Do we have anybody for public comrent?

MR HOPKINS: Yes, we do, Chair Robb. One
nonment, pl ease.

CHAI RVAN ROBB: Ckay. Thank you.

MR. HOPKINS: For those who have joined for
public comrent, your name or the last four digits of your
phone nunber w |l be announced and you will be advised you
have been unnuted. As a rem nder for those on the phone,
pl ease press star six to unnute. Please slowy state and
spell your nanme for the record and proceed with your

comrent s.
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The caller with the last four digits 3246, please
press star six to unnmute and slowy spell and state your nane
for the record if you wish to make public conment.

Ckay. Chris Syverson, you have perm ssion to
speak. Please slowy spell and state your nane if you w sh
to make public comment.

M5. SYVERSON: Thank you. This is Chris
Syverson. Last nane is S-y-v-e-r-s-o-n. |I'mwth the Nevada
Busi ness Goup on Health. | wanted to just thank you for the
approval of the contract with Nevada Business G oup on Health
and | look forward to working with you all.

CHAI RVAN ROBB: Thank you very nuch

MR. HOPKINS: Thank you, Chris. And ny apol ogies
for msspelling your last nane -- or mssaying it.

Chair Robb, that's all we have for public
comment. Do you want nme to wait another m nute or so?

CHAI RVAN ROBB: | believe we're good. Wth that,
| do appreciate this very quick neeting. W do have sone
| ong nmeetings comng up with some hiring to be acconplished.
So | do appreciate everybody's tine this norning.

And, wth that, we'll nove on to Agenda Item
Number 13 and we'll adjourn. Thank you everyone.

(Hearing concluded at 10:10 a.m)
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STATE OF NEVADA )
CARSON CI TY )

|, CHRISTY Y. JOYCE, Oficial Court Reporter for
the State of Nevada, Public Enpl oyees' Benefits Program
Board, do hereby certify:

That on Thursday, the 25th day of My, 2023, | was
present, via Zoom for the purpose of reporting in verbatim
stenotype notes the within-entitled public neeting;

That the foregoing transcript, consisting of pages
1 through 52, inclusive, includes a full, true and correct

transcription of ny stenotype notes of said public neeting.

Dated at Reno, Nevada, this 29th day of My, 2023.

CHRI STY Y. JOYCE, CCR
Nevada CCR #625
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